
318: SGA Salary Supplement for Highly Needed Educators (SHiNE) Policy
1. Statement of Purpose
The purpose of this policy is to implement and administer the Salary Supplement for Highly Needed Educators (SHiNE) program, established by Utah SB 173 (2024 General Session), at St. George Academy (SGA). The SHiNE program is designed to enhance recruitment and retention of educators in teaching assignments that are determined by the school to be particularly challenging to fill or retain. This policy establishes criteria for identifying highly needed teaching areas, determining teacher eligibility, administering salary supplements, and providing transparency and fairness through an appeals process.
2. Definitions
2.1 Highly Needed Educator: A teacher at SGA who fills a teaching assignment identified by the school as challenging to fill or retain.
2.2 High-Needs Area: A specific teaching assignment designated by SGA as highly needed under the SHiNE program.
2.3 Salary Supplement: An additional annual payment, including employer-paid benefits, awarded to highly needed educators as defined in this policy.
3. Identification of High-Needs Areas
3.1 SGA will identify at least two and up to five teaching assignments as high-needs areas annually, based on staffing challenges and student needs. The following high-needs areas will be identified in:
· Secondary Mathematics
· Secondary Science (including Chemistry, Physics, and Integrated Science)
· Special Education
· Computer Science
· General Science
3.2 These areas will be reviewed and updated annually as needed.
4. Amount of Salary Supplement
4.1The amount of the SHiNE salary supplement will be determined annually based on allocated funding and will include employer-paid benefits. This amount is subject to adjustment based on available funding and carryforward funds as determined by USBE.
5. Eligibility Determination Process
5.1 SGA will establish the following procedures to determine teacher eligibility:
· Teachers assigned to one of the identified high-needs areas will be reviewed for eligibility based on teaching assignment, qualifications, and employment status.
· Eligibility verification will include review of the teacher’s degree, license, and experience as applicable.
· Teachers must be in good standing, with no unsatisfactory ratings in the previous three evaluations, or be a new employee to the state.
5.2 SGA will certify and maintain a list of eligible teachers to receive the SHiNE supplement and will update CACTUS with the names and amounts of supplements by October 13 of each year.
6. Appeals Process
6.1 Teachers who do not receive the salary supplement but believe their assignment is substantially equivalent to a high-needs area may appeal to the SGA Board of Directors by submitting a written request. Appeals must include:
· A statement of the claim, including data supporting that the teaching area is high-needs in the state of Utah.
· Supporting documentation, including transcripts, licenses, and employment history.
6.2 The Board will review and issue a decision within 30 calendar days. The Board’s decision is final.
7. Annual Review and Notice
7.1 This policy will be reviewed and updated annually by the SGA Board of Directors.
7.2 Notice of any changes, including updated high-needs areas and supplement amounts, will be provided to all faculty before the start of each school year.
8. Use of Allocated Funds
8.1 SGA will use funds allocated under the SHiNE program exclusively for teacher salary supplements and associated employer-paid benefits.
8.2 Any carryforward funds remaining after all eligible teachers have received the defined supplement may be used to increase the supplement for eligible teachers in the current year.
9. Reporting Requirements
9.1 SGA will comply with the following reporting deadlines:
· Submit the list of high-needs teaching assignments to the Utah State Board of Education Educator Licensing Office at licensing@schools.utah.gov no later than September 15 of each year.
· Record and report the names of teachers receiving SHiNE supplements and amounts in CACTUS by October 13 of each year.
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